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Joint Annual Scientific Meeting 2021 (Hybrid Meeting)

The Joint Annual Scientific Meeting (JASM) 2021 co-organised
by the Hong Kong Paediatric Society, the Hong Kong College of
Paediatricians, the Hong Kong Paediatric Nurses Association
and the Hong Kong College of Paediatric Nursing was held
successfully on 30 October 2021. It served a chance for various
disciplines to share insights in child health related issues and
scientific updates.

Despite the unprecedented challenges the year, we continued

to conduct a virtual joint scientific meeting as last year. It is a
great pleasure to have invited Mrs, Carrie Lam, the Chief
Executive of Hong Kong; Professor Sophia Chan, the Secretary
for Food and Health; Dr Lam Ching-choi, non-official Member
of the Executive Council; and Dr Tony Ko, Chairman of Hospital
Authority to be the honourable guests in the JASM.



Speech by Mrs Carrie Lam, the
Chief Executive of Hong Kong, at
the opening ceremony of the
Joint Annual Scientific Meeting
2021 "Challenges in Child Health
in Post-Pandemic Era".

Mrs Lam addressed in the speech
that that we need a “child
advocate” within the
Government.

Two keynote lectures were

delivered by Dr Patrick Ip and

Dr Yam Cheuk Sing Jason

E-poster was arranged for

poster presentation the year.

Presenters were required to

attend designated poster panel

for the presentation.



I was trans-located from Intensive Care Unit (ICU) of Cardiac Thoracic 

Surgical Department (CTSD), Queen Mary Hospital (QMH),  to my current 

workplace, Paediatric Intensive Care Unit (PICU) of Hong Kong Children’s 

Hospital (HKCH), in late 2020. This move has become one of my greatest life 

events recently in the sense that it was the first time of changing in 

department as well as hospital since the beginning of my nursing career in 

2013.

Change is never easy. Yet I strongly believe that this change can profound 

my personal growth including but not limited to nursing insights, practical 

skills, analytical abilities as well as interpersonal skills. Furthermore, 

sustaining the development of my own professional interests in 

Extracorporeal Lift Support (ECLS) therapy, critical care and cardiothoracic 

surgical nursing has also prompted me for this decision. 

Life is not plain sailing. Numerous obstacles had been appeared during the 

change. Firstly, extra efforts were needed to acquaint myself with the whole 

new working environment, system and equipment. Secondly, it took time to 

establish an optimal co-working relationship with my new colleagues, who 

had different background and working style from my previous team. 

Moreover, the highly diversified case types and logistic workflows in my ward 

are also challenging for me since all these differ considerably from my 

previous experience.  

Upon tackling the listed obstacles, staying resilient empowered me to remain 

focused, keep optimistic and weather the storm. Here comes to share my 

experience in coping with this event.

WONG Kin Wai, Advanced Practice Nurse, 

Hong Kong Children’s Hospital

Be Resilient: To Learn and Cope 
with Changing Life Experiences



Active learning and questioning 

Maintaining the curiosity and passion for work are crucial to achieve self-

advancement. I remain a habit to keep a pocket log in hand to mark down 

the “clinical interesting items”, which facilitates the process of searching 

and acquiring new knowledge and skills. Indeed, I have actively sought 

opinions from my colleagues and seniors to optimise the quality of clinical 

decision. 

Peer support and sense of involvement

As a newly established PICU, my ward comprises of nursing

colleagues with various background and experience. As one

of the newcomers, I am greatly impressed by my colleagues’

enthusiasm and efforts in facilitating my adaptation process.

Moreover, the scheduled departmental senior nurses’

meeting has offered the platform for clinical updates and

feedbacks, which in turn enhance our communication and

involvement.

Stay positive to feedbacks

It is inevitable to receive comments as well as criticisms

during our daily duty from different stakeholders.

Sometimes, we may upset by the relevant wordings and

intentions. For me, I will remain an open-minded attitude

and treasure all the received feedbacks. In addition, I will

convert the negative comments and criticisms into

advices, which guide me to further improvement.

Self-caring and exploring own interests

I often nurture myself in self-care activities during my

leisure time to maintain my psychological and physical

health. I am a sports enthusiast particularly in soccer,

field hockey and snooker. I treasure the moment of

playing sports with my friends, as the playing processes

are stress relieving and mind refreshing. Exploring your

own self-care activities can improve mood and restore

energy to greet the forthcoming challenges.

We all know that stress is coming from all directions including

critical care environment, staffing shortfall, high rising quantity

and complexity of patients and ethical dilemmas. Many

situations put nurses into anxiety, compassion fatigue and

even burnout. Therefore building resilience is crucial to

nursing and positive patient outcomes. Let’s work together to

develop and foster resilient environments and individuals.



Noise Reduction Program in Neonatal Intensive Care Unit (NICU)

HO Lai Ping, Ward Manager, 
Prince of Wales Hospital

Infants in NICU are constantly exposed to ambient noise that often

exceeds recommended levels. American Academy of Pediatrics (AAP)

proposed noise levels should not exceed 45 dB in NICU.

Premature Infants are particularly vulnerable to elevated noise levels

due to their immature auditory pathway. Many studies showed that such

excessive noise will lead to many adverse health consequences to both

infant and staff health.

However, we noted that noise level in our NICU was ranged from 52 to

79 dB that often exceeded the AAP recommended (45dB) levels.

Although some loud noise in the NICU is unavoidable, strategies were

implemented to decrease the noise levels in our busy NICU.

Therefore, the goal of this CQI program is to effectively reduce noise

level in our NICU to promote both patient and staff health.

Literature searching on the evidence of noise 

sources in NICU

Methodology:

Used questionnaires to survey staffs’ perception on 

sources of noise

Arranged different briefings and training sessions to 

raise staff awareness on the impact of loud noise

Implemented strategies including changing of the 

wheels of all noise trolley, padding of all rubbish 

bins, and putting insulated gel at the top of incubator 

to reduce noise

We also used posters to remind staff

to follow our recommendations. In

addition, we set up daily quiet periods

for noise free and provided music

therapy during these periods.

To monitor the effectiveness, we used

“Ear Monitor” for continuous

monitoring sound level in NICU.

We measured and compared the

noise level before and after the

program.

“Ear Monitor” for continuous monitoring sound level in NICU 



Results and outcomes:

The mean ambient noise level within NICU 

was reduced by 9% from baseline 

measurements in the span of a year. There 

were also reductions in individual items, 

ranging from 0.3 db to a maximum of 19.7 db

after implementation of different strategies.

Comparison of noise level from different individual item

Comparison of ambient noise level at different locations (A-E) in NICU

Furthermore, after the introduction of 

this program, all staff had increased 

awareness and alertness in maintaining 

a quiet environment in our

NICU.  Currently, staff’s 

behaviour was kept on 

continuous monitoring, and 

the program was sustaining.



Professional Development Activities

Forthcoming Events

Submission to HKPNA Newsletter
The HKPNA Newsletter is published three times annually. Articles such as case studies, research

findings, work reports, member’s views and ideas are welcome.

Each article is preferably no more than 250 words. Submit either the hard or electronic copy of full

text and photographs with subtitles. Author name(s) and contact details should be included. It is the

author’s responsibility to comply with patient privacy and data protection. Where necessary, informed

consent should have been obtained before submission. The Editorial Committee reserves the right to

select or reject the submitted article.

Renewal & Application of Membership
RN and EN who have experience in paediatric care are welcome as members. Any nursing

undergraduate and pupil nurse, of the universities and nursing schools, who has interest in paediatric

nursing are also welcome.

Please complete the Membership Application/Renewal Form from HKPNA Hospital Coordinators

or downloaded from web site www.hkpna.com.hk . Kindly fill in your email address so that we can

keep you informed of the activity / course information updates. Life Members are also welcome to

update any personal particulars using the same form.

Editorial Committee 2020–2022
Chair : Lee Wing Ki,Peggy, HKCH

Members: Cheng Sau Wai, QEH

Eugenie Chan, QMH

Carol Lo, CMC

Tang Sze Kit, HKCH                 

Agnes Wong, HKCH

Yee Pik Yuk, PWH

Tang Chui Man,AHNH

Peggy Sau Wai Eugenie Carol Sze Kit ManAgnes Pik Yuk

Member’s Communication Channel

HKPNA treasures every idea and comment from

members. Please forward your suggestions or input in

writing to hkpna@gmail.com

28/7/2021 Live Webinar on Asthma – New Treatment Paradigm from Mild to Severe Hong Kong Society of Paediatric 

Respirology and Allergy

17/10/2021 24th ASM – Allergy, Asthma, Atopic Dermatitis, Complementary, Alternative and 

integrative medicine, infection, pneumonia, sleep disordered breathing vaccines

Hong Kong Society of Paediatric 

Respirology and Allergy

30/10/2021 Joint Annual Scientific Meeting 2021 The Hong Kong Paediatric Society

Hong Kong College of Paediatricians

Hong Kong College of Paediatric Nursing

Hong Kong Paediatric Nurses Association 

4/11/2021 On-line series 2 –Supporting Feeding and Oral

Development in Young Children-Tips for Health Care Professional

Hong Kong Paediatric Nurses Association 

20-21/11/2021 Advances in Paediatric, featuring themes: Dermatology, Endocrinology and 

Rheumatology

Department of Paediatrics

Faculty of Medicine, CUHK

23/11/2021 Bimonthly meeting – The Butterfly Child: A boy with Epidermolysis 

Bullosa Dystrophic

HKSCPC

2/12/2021 Online Series 2– Child Development in Infancy

And Early Childhood

Hong Kong Paediatric Nurses Association 

7/12/2021 CME Online Meeting on Child Health 2021 – Inherited Metabolic

Disorders in the Hong Kong Children’s Hospital: Present and Future

HKPS & HKPF

16/12/2021 Online Series 2– Dealing with Childhood

Developmental Problems–Advice to Care

Hong Kong Paediatric Nurses 

Association 

22/01/2022 Joint Annual Scientific Meeting  / Paediatric Allergy Hong Kong Society of

Paediatric Respirology and Allergy 

25/1/2022 Symposium for the Kawasaki Disease 

awareness day 2022- a young child’s 

illness, an adult’s nightmare 

Hong Kong Society of Paediatric Cardiology 

25/1/2022 Bimonthly meeting - To be or not to be? HKSCPC

12-13/3/2022 7th Asia Pacific Congress of Paediatric 

Nursing

The Asia Pacific Nursing Association


